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Getting to know you! 
 http://www.polleverywhere.com/multiple_choice_polls/sTPwk014hdf

SOMY 

What makes a great Noyce Scholar? 
 http://www.polleverywhere.com/multiple_choice_polls/B2GSosOTAATxlNH 

 

 

Cell Phones  
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Online 15-month comprehensive secondary teacher 
certification program in math or science.  
 
Recruitment of  re-careering Engineering, Math, and 

Science Professionals  into a Post-Baccalaureate  
certification program leading to an Arizona teaching 
license in grades 7th through 12th.  

 

SMILE Noyce Scholars Program 
National Science Foundation 
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Primary Recruitment Focus 
Encore Career STEM Professionals 

                                                       

Maintain 
Income 

 

Make a Social 
Impact 

 

Add Personal  
Meaning 

 

Freedman, Marc, - Encore, Finding Work That Matters in the                    
                                   Second Part of Life 
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 Built on a Successful Teacher 
Preparation Program Model   2000-2013 

 

 

 First state approved community 
college teacher preparation program 
in Arizona and first online program 

 
 Program designed around the belief 

that a certification program should  
be rigorous and high-quality 
 

 Teachers need not to go into debt for 
choosing teaching as a career path.  
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 Secondary Math and Science 
Certified Teachers 

Growth reflects the start of 
alternative pathway to certification, 
Teacher In Residence Program.  
 

The regular Teacher Preparation 
Program should not supplant, but 
increase math and science teachers 
in overall program.  

Presenter
Presentation Notes
Kim – Ask Engagement Question to the audience:
RSC is one of the nations first state online Teacher Prep Programs.   Are there any questions, in regards to online learning or Rio’s Program before we get too far?



 Rio Salado College ranked higher than the state  “Rate of 
Preparedness  in Comparison to  other 1st Year Teachers” in Arizona  

 

Arizona  Department of Education  
K-12 Principals’ Survey 2009-2010 

AZ Department of Education  
2008-2009 to 2009-2010 Comparison Graphs 
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  Rio Salado College’s  Teacher Preparation Program students  score 
consistently higher on the Subject and Professional Knowledge 
exams for the state of Arizona. 

 
 

Arizona Educator Proficiency Assessment 
(AEPA) Data 

DUE-1136435 

 2010-2011  https://title2.ed.gov/Title2STRC/Pages/AssessmentRates 
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SMILE Noyce Scholars Testimonials 
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 19 District Partnerships  
Representing 5 Counties in Arizona 

 Pool of Math and Science mentor teachers with 5 
years of teaching experience in Noyce Scholar’s 
Content Area 

 
 Provide 150 hours of Field Experience 
 
 Provide 9 to 12 weeks of  Student Teaching 
 
 Interview Noyce Scholars for math and science 

openings in district 
 

 BioScience High School in Phoenix Union High School 
District giving scholars first-hand  experience with 
state of the art classroom materials  and resources 
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 District Partnership Recruitment Strategies  

 Teacher Preparation Program  Long Standing Relationships 
 Email blast to  Urban and Rural Districts 
 Phone Calls 
 Published Articles   

 Community College Week 
 Education Matters 
 Arizona Technology  Council  Magazine 

 Industry/Association Partner Newsletters 
 Press Releases 
 Site Base Meetings 
 Workshop Presentations 

 Arizona  Department of Education Leading Change Conference 
 National Association of Community College Teacher Education Programs 

Conference 

Kayenta, AZ Kayenta, AZ 
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16 Industry / Association Partnerships  
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Industry / Association Partnership Roles 

 Recruiting STEM Professionals 
 Networking 
 Advising 
 Offering Scholars Enhanced Professional Development  

 Professional Association Memberships in Arizona Science Teachers Association 
(ASTA)  or Arizona Association of Teachers in Mathematics (AATM) 

 National or State  ASTA or AATM Conferences 

 Master Teacher Seminars (MATEC)  
 Training Opportunities 

 Haberman Interview Processes for district partners 
 Maricopa Advanced Technology Education Center  (MATEC)  
     webinar training –teacher preparation staff  
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Industry / Association Partnerships 

 Building Capacity 
 Vested Interest 
 Incentives 

 Support during student teaching with mentors 
 Funding  classroom dollars for high-need districts 
 Tiered mentoring / after school programs 
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 Key Concepts of the SMILE Program 

 Recruitment of Noyce Scholars 
 

 Coursework enhancements 
 

 Self- Efficacy Driving Force of  Program 
 
 Selection of “Best Fit” for classroom  
      (particularly high need schools) 
 
 Induction Model for Program 
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Before we move onto talk about the overall program are there any questions or input regarding how to effectively use partnerships (In table groups, share your insight regarding issues you may have experienced or ideas for collaboration.  Then choose one idea and a speaker to share out.  You will have five minutes.



 

  

Recruitment Strategies for Scholars 

 Regional Newspaper advertisements 
 Press Releases 
 E-mail blasts to Students and Faculty  
 Industry  Partner Contacts 
 Targeted Recruitment (Troops to Teachers)   
 District Partners’ “Grow Your Own”  
 Rio Salado College Personnel Referrals  
       (Teacher Preparation Program & Advisement) 
  Rio Salado College Website 
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Recruitment Data 

 109 total inquiries for last 18 months  
 Only 40 inquiries met Noyce guidelines 
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 Self- Efficacy Driven 

 Giving back to society 
 
 Making an impact on next generation  
           of mathematicians and scientists 
 
 Fulfilling dreams 

 
 Reflecting on self efficacy - Tom Hagen  
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Tom Talks about self-efficacy:
Brief Background
Pinpoint characteristics/qualities about himself he brings to the classroom
Transitioning  from STEM profession to the classroom
Greatest  challenges about transition
Greatest rewards about being in classroom

BE sure to open questions up for Tom at this point?



  
Selection of “Best Fit” for 
Classroom 
 Explore Teaching Workshop 
 Overview of 21st century teaching 
 Observation scale screening rubric 

o Engagement in cooperative learning experiences 
o Aptitude/passion for teaching 
o Leadership 
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 Haberman Foundation  Studies 
 

 

 

Haberman Foundation.org 

 Enable school districts to collect documents for only 
those candidates demonstrating at least “starter” 
knowledge 

 
 Identify candidates with whom the live interview will 

be time well spent 
 
 Identify candidates who have a sincere interest and 

investment for working  in high-need districts 
 

 Show 96%-98% retention rate for teachers who have 
been using the Haberman “Star Teacher Selection 
Interview” (Department of Education “Education Innovator” notes 
that Milwaukee schools showed a 95% retention rate eight years 
after the 137 Haberman-interviewed teachers were hired.)  
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Haberman and it’s history – how we chose the instrument for our students.
Encore students are more likely to stay in the classroom because they are making an informed decision



 

  

 Selection of “Best Fit” for Classroom 
 Haberman Online Star Teacher Prescreener Test 
 Teacher Aptitude Test 
 10 Dimensions Assessed 

o Persistence -predicts the propensity to work  
         with children 
o Organization and Planning  
o Values student learning 
o Theory of Practice – predicts ability to see  
         practical  implications  of generalizations 
o At-Risk Students –predicts ability to connect 
         with  and  teach students 
o Approach to Students 
o Survive in Bureaucracy 
o Explains Student Success in poverty schools 
o Fallibility- predicts how the teacher plans to deal with  
         mistakes in the classroom 

 

 

 

Haberman Foundation 

http://www.habermanfoundation.org 
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Selection of “Best Fit” for 
Classroom 
 Interview Committee Recommendation  
 Only Applicants who pass Explore  
      Teaching Rubric 
 Diversified interview team 
 Interview Questions/rubric 
 

 Best Fit for rural Arizona – Albert Dyke 
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Albert High Need School
Brief Background (most of his info introduced in Testimonial Clip)
Grow Your Own concept of Teaching in High Needs District
Transitioning  from STEM profession to High Needs School
Challenges of teaching at a high needs school




 

  

 Induction Model for SMILE 

 Jump Start to Teaching 
 
 21st Century Leadership 
 
 Communities of Practice 

 
 Proven Program Benefits  
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21st Century Leadership Communities of Practice Proven Program Benefits 

Jump Start to Teaching 

Mentorship 
• Success Coach 
• Cadre Leader 
• Mentor Teacher 
• College Content Supervisor 

Professional Training 
• Enhanced Professional Practice 

(EPP) Mentoring Strategies 
• Alignment of evaluation 

expectations  and state standards 
for teacher development 

• Reflective Practice 
Best Practices 

Well Defined Pedagogical Framework 
• Classroom Behavioral Management 
• Understanding Poverty/At-Risk 
• Active Engagement Strategies 
• Brain Based Learning 
• STEM Content Support 
• Curriculum & Assessment 

Techniques 
• Understanding Teacher 

Performance, Accountability and 
Assessment 

Partnership with District Personnel 
• Selects Highly Qualified Field 

Experience Mentors  and Student 
Teaching  Cooperating Teachers 

Ongoing Collaboration  
 Implementation of Best Practices 

• Cadre Leaders, Mentor Teachers, 
College Supervisors, Noyce Scholars 
 

Communication 
• Google Site 
• Webinars 
• Blogs 
• Discussion Groups 
• Phone Conferencing 
• TaskStream Lesson Plan Builder 
• Lesson Plan Reflections/Flip  Cam 

Field Experience 
• At-Risk Environments 
• High Poverty Schools 
• Seasoned Classroom Teachers 

 
Enhanced Support with 

Skilled Professional Practice 
Leaders 

 

Personalized Support  
In STEM Content Areas 

• Webinars 
• Reflective Practice 
• Cognitive Apprenticeship 
• Master Teacher Seminars 
• Professional Conferences 
• Classroom Assessment Techniques 
• Lesson Planning/Delivery of 

Instruction 
• Student Teaching Performance 

Assessment & Constructive 
Feedback 
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Collaboration 

Communities of Practice 21st Century Leadership 

Program Components 
The Noyce Scholars Induction Program provides all pre-service and first  year teachers with systematic support as they 
begin developing their professional skills, dispositions, and planning strategies to become effective educators to ensure 
successful student achievement. The Noyce Scholars are supported at all levels:  Teacher Preparation Coursework, 
Student Teaching and First Year Teaching.  

SMILE Noyce Scholars Program:  New Teacher Induction Model Framework

Jump Start to Teaching 

Certified 7-12 grade STEM teachers with strong self-
efficacy who are committed and intentional in creating 
an environment where students discover there talents 

to transcend limitations and are compelled to alter their 
reality for success.  

Funnel of Success 

 

Proven Program Benefits 
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 Candidate fit 
 
 Transition from corporate world to classroom 

 Scholars’ “With- it-ness” 
 Engaging classroom of teenagers 
 Knowing teaching is more than instruction  
       (organization,  record keeper, flexible, etc.) 

 
 District expectations 

 AP or Honors classroom instruction 
 Automatic placement of scholar in district (it’s scholar’s 

choice) 
 

  

SMILE Program Hurdles  
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 Post Baccalaureate Degree Certification  
 
 Flexibility of online learning 

 
 Mentorship and Support 
 
 Cost Effectiveness  (Lower Community College Tuition) 
 
 Master Degree Partnerships 

 
 Assisted Job Placement 
 

45% of 1st Cohort have potential math or science teaching positions for Fall 2013 
 

  

SMILE Benefits 
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Bringing SMILEs to the next 
generation 

Contact  
Janet.Johnson@riosalado.edu (PI) 

Kimberly.Tobey@riosalado.edu  
Karen.Nave@riosalado.edu 

  

SMILE Noyce Scholars Program 
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